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CONSOLIDATING THE TALENT FOUNDATION TO
EMPOWER DIVERSIFIED DEVELOPMENT
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Amid a global digital wave and industry-wide consensus on green low-carbon development,
corporate competition increasingly hinges on talent. To lay a solid talent foundation for long-term
growth and mutual progress between the company and its employees, it has recently launched Al
application training and a low-carbon aluminum seminar, focusing on two key areas: "digital tool
empowerment” and "industry trend insight". The goal is to upgrade employees' capability matrix via
a diversified, targeted training system to accurately meet market changes and customer needs.
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Company-wide Al Application Training Drives Efficiency Improve
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Digital transformation is no longer an option, but a necessity for a company’ s survival and
development. To help all employees master cutting-edge digital tools and translate technological
advantages into work efficiency, the company’ s Process and Information Management
Department recently organized a special Al application sharing session.

HERESIEE T w5 G TR AT TR FRBEEN 2R, AR T Y TRANOpenCLAWZ{T 4, 5
BANEAEFEAATEERAG (24 LAXR, IR ERAI DR ERE A R, W SR RS 2%
i, 51§ RATFEZWA B ALGHB B % XRIRS, BdRon S, ARk T REORE T RI6E
SEETAEM G, XA TR R INARTR R AT RARSCE,, TR T I PASE (R0 2 g e, A ) oo P
TR T R RE— D,

Based on extensive pre-collection of employees'
needs for AI tools, the training focused on
explaining what the popular OpenCLAW is, its
essential differences from the AI models we are
currently using, and key tips for efficiently using
mainstream Al office software. Through practical
demonstrations and case analyses, it guided
employees to effectively use AI to assist daily
copywriting, data analysis and  process
optimization, solving work delays caused by
technological disconnection. This is not only a
concrete practice to meet the needs of the digital
era, but also a key step to improve the team's
overall response speed and accurately meet
customers' new needs in digital scenarios.
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Built on extensive pre-collection of employees' | e e
willingness to use Al tools, the training clarified
the popular OpenCLAW, its fundamental
differences from in-use Al models, and key tips for
mainstream Al office software. Through hands-on
demos and case analyses, it guided employees to
leverage Al for daily copywriting, data analysis and
process optimization, addressing delays from
technological gaps— a concrete step to align with
digital demands, boost team response speed and

meet customers' new digital needs.
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Insighting into Trends: Low-Carbon Aluminum Analysis Empowers Green Competitiveness
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As ESG principles gain traction, evolving industry policies and regulatory shifts are profoundly
shaping customer demand. To help the business team seize the initiative, Group Sustainability
Manager Hor Hon Ming delivered an in-depth industry trend session, opening with the theme
“Why low-carbon aluminium matters” .

Against the backdrop of global climate change,
he outlined the critical role of low-carbon
aluminium as a key material in achieving carbon
neutrality. With stricter global emission controls,
traditional high-carbon aluminium is being
phased out, while low-carbon aluminium has
emerged as the industry’ s preferred choice for
its environmental advantages.

fthiE o5 7 E A M ETECRENAS, Bl R mOaBET AL (CBAM) BAKCRE “BmK” EAREIHERE DL,
XEEBOERA UMY R A, MERRIUE 178 PRSI, B RAERGI O, s T Eelke
PRI AR R, D9alk 55 EIAER i T S BR AU 2250

-02-



He also shared key policies including the EU's CBAM and China's "Dual Carbon" goals, explaining
their direct impact on costs and customer purchasing behavior. Case studies of successful
transformations offered the team invaluable strategic insights.
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He also highlighted the company s strengths in low-carbon aluminium R&D and production,
urging the business team to proactively adapt to shifting customer needs, plan ahead and
capitalize on market opportunities. Crucially, the session deepened the team’ s grasp of industry
trends, laid a saolid foundation for future business growth, and equipped them to clearly convey
the company’ s professional value to customers— helping secure aligned green cooperation
opportunities in a competitive market.

CEL ATV R AT kiEg

Talent is the cornerstone of our competitive edge. Sustained and diversified training —
particularly in cutting-edge digital tools, Al applications, and industry policy trends — is an
imperative for enterprises to respond to market changes and optimize products and
services.

[l AR A PR S 118,

Through this series of training, we aim to enable every employee to not only master the
latest digital tools proficiently but also grasp industry trends accurately. Only in this way
can we truly understand market dynamics, gain insight into customers’ core needs, and
ultimately achieve win-win development for both the enterprise and its employees, jointly
embracing future challenges and opportunities.

{25 [Authors: #FiH
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_ CIVILIZED PASSAGE IN THE FACTORY
T;""F”C AT SAFE JOURNEY ALL THE WAY

i Preface
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[he movement of personnel, vehicle traffic, and cross-operation of equipment within the factory, as well
as commuting, internal travel, and goods transportation, are direcily related to the safe and stable
operation of the company and the safety of all employees' lives.

BB, BT ER, BREERESSMALRE . BEFEFUREELL. KAFKR, TANEEZHB
B, RMEITARZ

lgnoring traffic rules and relaxing safety vigilance can easily endanger the safety of oneself and others.
When driving, it is necessary to strictly limit speed, yield, and park in compliance with regulations; when
walking, pedestrians must use dedicated passages, not rush or crowd.

PSRBT, FRXEHT. LFREMIFS—X. PRIES—E,

Abide by traffic norms and practice civilized travel. Let safety accompany us every day and escort us
every step of the way.
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3l ket T Traffic Safety Guidelines
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Wear a safety helmet when getting on or off the company
premises using an electric scooter or motorcycle. Put on reflective
clothing when moving around between 6:00 PM and 6:00 AM.

2, JTXAR#E1Skm/h, BRYARESkm/h, AR FEE IR A R R

Speed limit of 15km/h in the factory area, Skm/h inside buildings.
Private cars are prohibited from entering workshop areas.

3, fEIXNAMTAEFGEANGHIE, ML, NMIMFFEE, HETH,
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When walking inside/outside the factory, use pedestrian crossings
and zebra crossings. Do not cross lanes, loiter, or play around on
roads. Do not stand and look around at intersections or blind
spots; actively yield to motor vehicles. Pedestrians and vehicles
are prohihited from competing for right of way.

4, BOTTEZME, BZLERBEFI, HEEREEBRET EIE,

Observe carefully when walking through intersections. Do not use
mobile phones while walking by the road; answer calls only in safe
areas.

I XN R 2 50 22 4 fe iR 2 What Are the Traffic Safety Hazards in the Factory?

A EBTTIX  Mixed Pedestrian-Vehicle Areas
ANERTEMAXS: 28, GEHAL | HEEX | X,

Key mixed areas: Workshop/warehouse entrances/exits; turning blind
loading/unloading zones.

o TRt RN, QAL ERIRBE, s & A

spots;

Excessive speed: Vehicles failing to slow down at workshop/warehouse entrances/exits are
prone to collisions.

k3 ezl
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Limited visibility: Motor vehicles have inner/outer wheel difference and rearview mirror blind
spots. Pedestrians in turning sections with restricted sightlines are easily scraped or crushed by
vehicles.

o CRENXIK: ARENX NIRRT, F5 5 A ks, RNAFEIEA, 50X
Loading/unloading zones: Mixed pedestrian-vehicle flow in these areas risks vehicle-goods
collisions, as well as cargo collapse that can injure or crush personnel.

b et BN A ERTXER, EMEsy 18, —F, =@

i Safety Tip: When entering/exiting mixed pedestrian-vehicle areas, strictly follow the rule of
"Slow Down, Look Around, Proceed Safely".

EREWIX  Cross-Operation Work Areas
TRIEESREREF L, REFEE5MER&ETXFLE,

Cross-operation scenarios: Factory trucks working in conjunction with forklifts, forklifts working in
conjunction with hoisting equipment, etc.

RS RS Z S —FEFE R, 25| SHURRE SR 5305 5 S,

Lack of unified command and coordination during cross-operation can easily lead to mechanical
collisions and personal injury accidents.

7, DWW, By o D, o
NEWRNS. miEas, B HAR. ﬁﬂiﬁﬁﬂhﬁﬁ
HEES RS, W, B2 R,

F5|RRERM.

| BT, PHE%
Safe driving, happy homecoming

5 [Authors: IFIEEBERSI
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CIVILIZED PASSAGE IN THE FACTORY,
SAFE JOURNEY ALL THE WAY
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On March 13, a pipeline rupture occurred;
on March 20, a gas leak happened;

on March 28, a chemical spill took place.
These were planned safety drills to emphasize proactive safety measures.
True safety focuses on prevention through training, attention to detail, and

embedding safety in daily work.
From employees to contractors, safety is priotitized to ensure everyone works and
returns home safely. Safety commitment continues beyond March.

AR TR =2 IRE, A TR bk

External Contractor Safety Training: Source Control, Solid Safety Defense

3HI11H, RalF&FEill=Hag bR T 22 ANREEII, Bg T %22 M
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On March 11, the company organized a work safety knowledge training
session for external construction contractors at the High-Tech Training
Room. The training covered construction safety regulations, emergency
response procedures, special operation requirements, and typical
accident cases, clarifying on-site safety protection measures and
operating protocols.

Attending contractor representatives pledged to strictly implement safety &
requirements. The company will strengthen on-site inspections going H
forward, integrate safety management throughout the entire construction
process, and prevent construction safety risks from the source.
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Wastewater Leak Drill: Rapid Response, Contain Pollution
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On March 13 at 9:10 a.m., an emergency drill for a nickel-containing wastewater leak was conducted
at the wastewater treatment station. Following a simulated pipeline rupture, the team leader
immediately reported the incident. The workshop director activated the emergency response plan,
which included shutting down pumps, suspending discharge, and arranging for repairs. On-site
personnel donned protective gear and used sand and absorbent cotton to contain the spill. The
pipeline was repaired after the flow was isolated. The drill was well-coordinated and successfully
enhanced the team's emergency response efficiency.

AR B SR DIACIA, FlEab Bt
Chemical Spill Drill: People First, Scientific Response
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on March 28, a nitric acid spill drill was conducted at the storage area. A falling drum caused leakage
and hand burns. Staff reported the incident, evacuated the area, set up a cordon, and provided first
aid via eyewash before medical transfer. The supervisor used dry sand for neutralization and site
cleanup. The drill followed the "life first" principle, enhancing emergency response capabilities.

p==|
= |
-
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The March safety activities enhanced preparedness through drills and training, testing emergency
response and coordination while strengthening the “safety first” culture. The company will
continue regular training and drills to optimize plans and build a solid safety foundation for high-
quality development.

5 /Authors: HFH. FIREERZESE
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TALENT & INNOVATION: DOCTORAL EXPERTS JOIN PMI
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Recently, PMI signed an agreement with postdoctoral and high-level talents at the 2026 "Million
Talents Gather in Southern Guangdong" Government-University-Enterprise Cooperation Event in
Sanshui, Foshan.This recruitment marks a solid step for PMI in deepening industry-university-
research integration and building a high-level talent team.

—HER, FFHMRBHERIEST "HBE A" WRREEE, RBEAAREWCEERINE a7, 1EAeiam
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PMI has long adhered to the philosophy of “nurturing talent through environment” , regarding
talent as the primary driving force for innovation.As a pioneer in advanced materials, the company
prioritizes talent, builds platforms for employees to showcase their abilities and achieve self-worth,
and promotes common growth between the enterprise and its people.

malig, ArRKEGAATMEL), X— "&F" BEAAREEEARE DS R RN SEIAA], et
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At the event, PMI signed with high-level talents. This cooperation shows recognition of the
company’ s strength and prospects, and is a key result of building an innovation talent pool. PMI
follows the principle of “real scenarios, real projects, real talents” .Supported by postdoctoral and
national lab platforms, it focuses on automotive lightweighting, new energy and marine sectors,
providing real R&D tasks for talents to tackle key industrial technologies.

Ak, FrOMEIERER B PRI, AASET BRI, FRTTREENSRE, FEiis ke, B
AIEE, HEMBIRAAFBN, IEBERURE, DA WBMAEr A%, FK, AriRRsgd A
LRRIAE, v —GLR THRACE MIVRICER. HA AN RRE, SeAR TROR M., $#BFEHE,

Going forward, PMI will stay committed to its strategy of “developing the enterprise through
technology and strengthening it with talent” . We will deepen cooperation with universities and

research institutes, accelerate the transfer of scientific and technological achievements, and drive
industrial upgrading with talent advantages.

PMI will continue to improve the talent development environment, offering broader growth
opportunities and stronger support for employees.
#E /Authors: #iFH
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Raya Dramal!
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This Episode, we dive into the beautiful, chaotic, and deeply relatable "Raya Drama" that defines the
festive season for us all.

XHAEE (Off the Floor) RHAREHILEIEGF N REL", BRESIEFIBAHBH —HARTEE"

From the "5-minute snooze" Sahur trap to the
high-stakes mission for the perfect Teal Blue
family theme, join Farah, Norsuhaida, Arif, and
Daniel as they share the stories that make this
festive season unforgettable.

MBI RFEABBUREN RESAHHFE |

(Sahur) ®%, FATEFHE—E Teal Blue 2K
ARHY' EIRES'—X R, Farah. Norsuhaida. Arif
A Daniel =4 RAIPAFINX L/ NG R 0K
T HNE, B —THARTRESHEE!

The Sahur Snooze Trap We've all been there: that "5-
minute snooze" that accidentally turns into a missed
Sahur. Daniel kicks off this episode with his epic first-day
fail—it's a classic Sahur trap that those fasting know all too
well. These moments remind us that we're all navigating
the same hilarious human struggles.

XMBAREE: RARBLEKSDH, SRR Sahur 7t
HLRT! Daniel EEHTEERARDETHRN"E—REE
Ry —XENEE—UHFTHARERE R R E
"o XEIRMRGFRABREILFNFIRT, BARKKMUR
@, BEEEXEIARKFFNNEILELHE—FH.

The "Raya Terkejut" Panic Nothing triggers festive anxiety
quite like the memory of "Raya Terkejut" (the surprise Raya).
While Norsuhaida stays ahead by buying her outfits early, she
admits that a sudden announcement shifts all the pressure
straight to the kitchen—especially for those rushing home on
the eve to get the Rendang ready!

R A PIHIREFFF T (Raya Terkejut) , 2R Norsuhaida
KEAIAWFREFT ANE, BiIEE, —BETHIRAER, B
NEARBHEBLIFE ——LHEILEHEETRIA E S AR
&, AT Rendang fBIE 21EIRAY B!

We dive deep into the beautiful chaos of the season; to catch
the full conversation and see how many of these Raya dramas
you've lived through yourself!

FEATHE, HNEHRRNBZXLET B NMERH"; WBKET
BinK, BEXE/MEHMENEHEHEG,

##£5/Author: Branda Yap
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JAMUAN HARI RAYA AIDILFITRI
CELEBRATING TOGETHERNESS AND GRATITUDE

In the spirit of Hari Raya Aidilfitri, our company came together at both the
Klang factory and Nilai plant to celebrate this meaningful festive occasion,
reflecting unity, gratitude, and cultural appreciation across our workplaces.

AAFTHRFAET, ABTFEE
54K DRENT AFTTRRRE,
HEXRX T RHEXHNTH, RIH
#Z. BREUKENZTXUHNEESM

o

palls

At the Klang factory, colleagues from various departments
gathered in a joyful atmosphere filled with delicious traditional
dishes, cheerful conversations, and warm laughter.

Employees dressed in beautiful traditional attire, bringing vibrant colours and festive energy to the
celebration.

FBE, ZFHIRAERR—E, NHERTEAESRES, FEEBRMNMROOASRERKIE. RTINS
ERENESRN, AREERTEHGBESRENTHERS,

At the Nilai plant, the simple yet meaningful gathering also welcomed guests from government
agencies and the Fire and Rescue Department, while a special performance by secondary school
students added a heartwarming touch. Though modest in setup, both celebrations reflected the spirit
of gratitude, harmony, and togetherness that defines Hari Raya.

AR RSUASN R UERMARXNANEHT, ARFFEERBEHARNAE, HRFIMREMFEMNE
REREUE, PREENHERNEINREBNNIERTRESN R, RATEHAEK, ERMAIRXTE
DRI T AR TAESRRE. MESELSEEM,

Beyond the food and celebration, these
gatherings provided a valuable opportunity to
strengthen relationships, express appreciation,
and embrace the spirit of forgiveness and
togetherness that Hari Raya represents. More
importantly, they reminded us that regardless
of location, the true meaning of celebration lies
in the bonds we share as one company.

BT ERSTRINEAAES, XMHRIBAK
REETERNNS, BHERIEXR. RARE,
HEBRGIUARTTHAARIENERSALES, BE
EWE, EREXH], TRELWNX, KRN
HIEEXEBETENFAR—RABMHAZNEE
5887,

$#E/Author: Patricia
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Recognizing Excellence: Project Improvement Award

Continuous improvement is at the heart of our growth. This year, we proudly recognized
outstanding teams and individuals through the Project Improvement Award, honoring innovative
ideas and successful initiatives that enhanced productivity, efficiency, and quality across our
operations.

Each project showcased dedication, creativity, and strong collaboration. These achievements
demonstrate how small improvements can create significant impact when we work together
toward a shared goal. Congratulations to all award recipients for their remarkable contributions
and commitment to excellence.
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TURNING SUSTAINABILITY INTO MARKET IMPACT

e Builds sustainability credibility

e Strengthens internal understanding & sales readiness
e Elevated sustainability visibility at Archidex 2025

BRI E RIZ 1L

o BIUNIIFSLENEE
o HBNEMAMSHEARE
e 1 Archidex 2025 12FRI#54E & RAYR] DL E

=2Epa)

Lee Sek Poh
Cheong Pui Kei

LAUNCHED CYCAL PRODUCTS
WITH EPD AND CERTIFICATION
#WHASB EPD BIREIF = mFliAE

« To identifies low-carbon products with
verified certification

« To improves transparency and traceability
across the supply chain

« Increases awareness of circular material
usage within the Company

+ Supports ESG-related customer requirements

4PMmA
JECARBONIZE

OBTAINING SIRIM ECO-LABELLING
AND MYHIJAU CERTIFICATION

#R18 SIRIM L2&15E (Eco-Labelling)
B2 MyHIJAU FAE

B ERHE &
SRFHARHERERRRE S ATE A

SRS QBN BB A EHERBYIAR]
*<#55 ESG BXRMEFFK

MNATTRG MARK

o Certifinte

(=
>,

Sam Hor Hon Ming
Cheong Pui Kei
Branda Yap Jian Tong
Kanagasautari A/P Perumal
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AGEING PROCESS PARAMETER OPTIMIZATION
P T ZEB IR E

Before After Cycle per Day Increased
ZHi 2kE 5 HEFEMm
Ageing Cycle per Day (Average) 3.77 4.64 0.87

SHMNKEF (FI9E)

Summary
IE\QE
cycle/day
087 | /%
cycle/month
, 2230 | @3/
Improved Ageing
Cycle (Average) e/
SHNNER (F1E) cycie/year
LS4 | qaary
Low Yu Zheng
MT,
1,026.42 uiﬁ//éear Zamzuri Bin Shafie
Chong Mew Ting
DIGITAL PRODUCTION DASHE
P EFURIRE
Before After
2l A=
Improved process productivity 723.57 kg/hr ~ 729.6 kg/hr e (Output Increased)
TZEFERA 723.57 kg//\BY  729.6 kg//) VB S0 (F=EHEm)
Reduced powder consumption 48.5 kg/MT 44 kg/MT (Powder Saving)
9.28% i
KIFRIEFE R 48.5 kg/M 44 kg/m ' (FEHMR)

Hoh Shee Ching
Pua Jun Wei
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LOW CARBON BILLET AWARD

1. Enhances billet supply synergy

2. Achieves cost savings from solar scrap remelting

3. Reduces ingot usage from 70% to 40% in solar billets
4. Achieve extrusion recovery 86 % at Nilai factory.

ke iEE
1. R SR E R R PRSI R
2. B KPHREER BB LIRAETY
3. {8 KPHBERIEPIRTEEREM 70% FFEE 40%
4.7£ Nilai T” 3231 86% KYHFIEEIULE

Chen Lihua
Kanagasautari A/P Perumal
Lee Kiang Keong

ELECTRICITY COST SAVINGS

1.Improve Energy Efficiency

2.Strengthen Energy Monitoring & Control

3.Monthly Savings of Electricity Cost of total RM131,710 in the
month of November & December 2025

BAORAETREE

1. RS REEME

2. hnggER s S E R
3.2025F11BR12BSABEHE St RM131,710

Monthly Savings Breakdown

S H LA Lim Kian Kuain
Ho Kian Nian

November 2025

2025%118 RM37,077

December 2025

20255128 RM94,634

January 2026

B RM101,137

February 2026

2026428 RM114,143
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Yield Rate Improvement Award
1.Reduced scrap and rework costs
2.Less downtime due to fewer defects
3.Higher output of good products

4.0ptimizing production processes Yeoh Fang Han
5.Achieved overall average yield from 76% to 78% Lim Wei Sheni

EeEREEX

1. FEEFRFIE IR A

2. EERFE R TR L S BT E)
JRERmEHE

4. (RICEFRE

5. 2ETFIIYREM 76% 1IRAE 78%

IATF 16949:2016 CERTIFICATION AWARD

1.Improve Product Quality

2.Defect Prevention

3.Ensure Traceability & Accountability
4.Reduce Variation & Waste

IATF 16949:2016 AIFE
1.1RBAFREGEE

2. ERBEFRBA

3. RIREE N S REEL
LRLTRSRE

Mohd Firdaus Bin Mohamad
Fatimah Azzahra' Binti Che Saupi
Nurul Ain Binti Pauiji

These moments of recognition and celebration remind us that our strength comes from unity. Every
contribution, whether in improving processes, supporting one another, or sharing meaningful moments,
helps shape our company culture. Let us continue moving forward with collaboration, innovation, and
mutual support to build an even stronger workplace community together.
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“Journey of Growth: Balancing Career and Further Studies”

Bk 52 HITRIRC Z ik

Pursuing further studies while working takes dedication, resilience, and a strong desire to grow.
Through this feature, we celebrate colleagues who have taken on the challenge and inspire a culture
of continuous learning.
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-KANAGA

When | was pursuing my degree, | planned
to continue with a master’'s program after
gaining a few years of work experience. My
goal was to gain practical tools and deeper
insights from the master’s program that |
could directly apply in my career, and to
fully utilize the knowledge to make a
meaningful impact in my work.
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It's not easy to balance everything, but growth rarely comes from comfort.
Every challenge became part of the journey that made me stronger.
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The biggest challenge was managing my time and energy
effectively. After work, | had to attend physical classes, complete
assignments, and prepare for exams, while weekends were often
dedicated to studying.

To overcome this, | stayed focused on my purpose and the reason
| started. The strong support from my Head of Department also
helped me manage my workload and maintain balance, while
appreciating the progress | made kept me motivated throughout
the journey.
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Growth begins when you start seeing your work differently.
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Furthering my studies, especiall
the Ts certification in Manufac
Industrial Engineering, has chang
| approach my work. Instead
only on daily operations and
problem-solving, | now look at t
broadly and systematically, wi
attention to process improve
term efficiency, and sustainable s

It has also strengthened my
thinking and given me clearer d
my career, motivating me to g
leadership role where | can contr
technically and strategically to the
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Furthering my studies has given me a deeper
understanding of the tools, frameworks, and best
practices that can be applied in real work situations,
as well as the key concepts that should be mastered
in the workplace. | now view my work not just as
completing tasks, but as an opportunity to create
meaningful impact and contribute to long-term
organizational goals.
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The journey may be challenging, but it shapes who we become.
RIENIFF S, BEEEEETEFNAC,

For me, the journey began with being clear about why | wanted to
continue learning. Pursuing further studies while working was not
easy, but having a strong pu
challenges. Along the way, |
consistency, and the courage
feels slow.

| also realised how importan
and encouragement from m
made a real difference throug

Looking back, stepping out ©
made, as it strengthened not
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For me, one of the most important things is to be clear about why
you want to continue your studies in the first place. When the
purpose is clear, the journey becomes more meaningful and not
just about earning a certificate. Along the way, | realised that
balancing work and study requires a lot of discipline, especially in
managing time and energy. There will definitely be challenging
moments, but staying focused on the bigger goal helps you keep
going. In the end, the journey is not only about gaining
knowledge, but also about growing into a stronger and more
purposeful version of yourself.
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FR[E CHINA:zoey.zhu@pressmetal.com.cn
53RPEIE MALAYSIA: leesp@pressmetal.com.my _

B f A REVIEWERS: TAXI DRIVER. FOOD HUNTER
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Thank you for reading. This update is for internal reference only
and is intended for circulation within PMI, PMIBA and all
subsidiaries. We welcome your suggestions regarding any
shortcomings in the content.

—Project Management Department
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	在开斋节的欢乐氛围中，公司于巴生厂与汝来厂分别举办了开斋节欢庆聚餐，共同庆祝这个充满意义的节日，展现团结、感恩以及对多元文化的尊重与欣赏。
	At the Klang factory, colleagues from various departments gathered in a joyful atmosphere filled with delicious traditional dishes, cheerful conversations, and warm laughter.
	Employees dressed in beautiful traditional attire, bringing vibrant colours and festive energy to the celebration.
	在巴生厂，各部门同事欢聚一堂，现场摆满了各式传统佳肴，洋溢着轻松愉快的交流与欢声笑语。员工们身着精美的传统服饰，为庆典增添了缤纷色彩与浓厚的节日气息。
	At the Nilai plant, the simple yet meaningful gathering also welcomed guests from government agencies and the Fire and Rescue Department, while a special performance by secondary school students added a heartwarming touch. Though modest in setup, both celebrations reflected the spirit of gratitude, harmony, and togetherness that defines Hari Raya.
	汝来厂的庆祝活动虽以简单而有意义的方式进行，却同样洋溢着温馨团聚的氛围，并荣幸迎来政府单位及消拯局嘉宾出席，中学生们带来的特别表演也为现场增添了温暖与欢乐。虽然布置并不盛大，但两地的庆祝活动都充分展现了开斋节所蕴含的感恩、和谐与团结精神。
	Beyond the food and celebration, these gatherings provided a valuable opportunity to strengthen relationships, express appreciation, and embrace the spirit of forgiveness and togetherness that Hari Raya represents. More importantly, they reminded us that regardless of location, the true meaning of celebration lies in the bonds we share as one company.
	除了美食与节庆的欢乐氛围外，这两场聚会也为大家提供了宝贵的机会，增进彼此关系、表达感谢，并共同体现开斋节所象征的宽恕与团结精神。更重要的是，它提醒我们，无论身处哪个厂区，庆祝的真正意义都在于我们作为同一家公司所共享的情谊与凝聚力。
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	撰写/Author: Patricia
	•通过验证认证识别低碳产品 •提升供应链的透明度与可追溯性 •提高公司内部对循环材料使用的认知 •支持与 ESG 相关的客户需求
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	职业与学业并行的成长之旅
	在我就读学士学位期间，我就计划在积累几年的工作经验后继续攻读硕士课程。我的目标是通过硕士学习获得实用的工具和更深入的见解，并能够直接应用于我的职业发展中，充分运用所学知识，在工作中产生有意义的影响。 -PATRICIA-
	-17-

	It’s not easy to balance everything, but growth rarely comes from comfort. Every challenge became part of the journey that made me stronger. 每一次挑战，都是成长的起点。
	在这段过程中，家人和同事的理解与支持给予了我很大的鼓励，让我能够坚持下去。作为一名一边工作一边进修的母亲，这段经历也让我学会了坚韧与耐心，并提升了自己在多重角色中有效管理的能力，无论在个人还是工作上都变得更加成熟。 -KANAGA-
	最大的挑战在于如何有效管理时间与精力。下班后需要赶去上实体课、完成作业、准备考试，周末也常用于学习。为克服这些挑战，我始终提醒自己坚持最初的目标与动力。同时，部门经理的支持也帮助我更好地平衡工作与学业，而在学习过程中看到自己的进步，也让我持续保持动力与成就感。 -PATRICIA-
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	Growth begins when you start seeing your work differently. 让工作成为一段持续精进的旅程。
	这也提升了我的分析能力，并让我在职业发展上有了更清晰的方向，激励我朝向管理岗位发展，在技术与策略层面为公司创造更大的价值。 -KANAGA-
	继续深造让我对可应用于实际工作的工具、框架和最佳实践有了更深入的理解，同时也更加清晰地认识到在职场中需要掌握的关键概念。我现在不再只是把工作视为完成任务，而是将其看作一个创造有持续性的意义影响、并为组织长期目标作出贡献的机会。 -PATRICIA-
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	The journey may be challenging, but it shapes who we become. 旅程或许不易，但正是它塑造了更好的自己。
	-KANAGA-
	对我来说，这段旅程首先要从明确自己的初衷开始。当你清楚自己为什么要继续学习，这就不再只是为了拿一张证书，而是一段更有意义的成长过程。在这个过程中，我也体会到，在职深造需要很强的自律与时间管理能力，必须在工作与学习之间做好平衡。虽然难免会遇到挑战，但只要始终记得自己的长期目标，就更有动力坚持下去。最终，这不仅是知识的积累，更是让自己成为更坚定、更有方向感的过程。 -PATRICIA-
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