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PMI Recognized as an
Outstanding ESG Practice Case
in the Nonferrous Metals
Industry for 2025

PMI is honored to be selected as a benchmark
case in the Green Development category of the
“2025 Outstanding ESG Practices in China’ s
Nonferrous Metals Industry.” The recognition,
awarded by the China Nonferrous Metals
Environmental, Social and Governance Research
Center, highlights PMI" s leadership in
sustainable aluminium solutions and green
transformation.

As a pioneer in recycled aluminium and circular
economy practices, PMI has established a closed-

loop recycling system across the entire
aluminium lifecycle. We have successfully
developed and commercialized alloy

formulations containing up to 80% recycled
aluminium, balancing low carbon emissions with
uncompromised quality.

Our robust quality management and traceability
systems enable continuous optimization in
production processes, ensuring both product
excellence and carbon reduction. By integrating
sustainability into our core business, PMI
strengthens competitiveness, supports industrial
chain upgrades, and provides customers with
low-carbon materials meeting global green trade
standards.

At PMI, we believe ESG is not an option but a core
strategy . Let's work together to drive our
industry towards a more responsible and
competitive future.
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Our ESG Achievements
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CYCAL™ TRACEABILITY AUDIT:
ENSURING ACCURACY ACROSS THE VALUE CHAIN
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Our internal audit for CYCAL™ reinforces the importance of CYCAL as a
low-carbon product backed by verified evidence. As traceability
becomes a key requirement alongside quality and delivery, these efforts
help ensure we are prepared, transparent, and aligned with growing
customer expectation.
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The audit has covered key functions including marketing, sales and
customer service, cast house, extrusion, finishing, packing, warehouse,
and quality. The purpose was to ensure full traceability, data accuracy,
and transparency across the entire value chain.
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‘Accuracy in every step builds
trustin every product.’
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Enhanced Traceability
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Improved tracking of every product from production to delivery.
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Internal Awareness
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Helped production team understand CYCAL, our low-carbon product
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Reliable Records
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Strengthened record-keeping, reducing risk of error.
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Operational Confidence
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Supports smoother coordination among departments.
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Sustainability Support
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Ensure accurate documentation to back our low-carbon product claims.
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Customer Assurance
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Cultivating a Safe, Healthy,
and Quality-Driven Workplace The QEHS Campaigr] this cycle b‘ro'ught
together a series of  trainings,

competitions, and employee activities

}EE/Authors: Patricia Chua designed to strengthen our safety culture,
quality excellence, environmental
responsibility, and overall team

engagement. This cultivation is not the
responsibility of the Quality Department
and EHS Department alone, it is a shared
commitment across all levels and all
departments. By working together as one
team, we cultivate a workplace where
safety and quality become part of our
collective  behaviour and everyday
practice.

“Safety First, Quality Always”
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QEHS Campaign: The Recipe for 55 and Quality Excellence
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Internal Collaboration

Worked with Engineers to identify low-recovery issues and reviewed weekly top
rejection and defect reports to drive timely corrective actions.

ik T E

BTSRRI EHEIREEWIER (SOP) fEAZEEIEAMUIR, WERBRETREN—BH

17, FAENEISNEEERENE.

Process Discipline

Ensures consistent SOP adherence through frequent monitoring and by using SOPs
as visual aids on the plant floor to guide and communicate processes effectively.
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Daily Meetings

Ensue understand customer
requirements, follow instructions, and
handle products carefully.

workers
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Supportive Leadership:
Supervisors engage on
address issues without
monitor compliance closely.

the ground,
blame, and
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We are pleased to announce that the 5S Award goes to the
Finishing Department - Anodizing for their outstanding
cleanliness and adherence to 5S standards. The Quality Award is
proudly won by 5E Press in the Extrusion Department and the
Fabrication Department for their excellence in product quality,
process consistency, and proactive problem-solving. These
awards recognize teams that exemplify PMBA’ s commitment to
safety, quality, and continuous improvement, serving as role
models for best practices across the organization. Let us take a
closer look at the good practices we can learn from them.
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Skill Development
® Key personnel are empowered to lead the line.
* Workers are trained to be multi-skilled.
* New joiners are paired with experienced staff for

knowledge transfer.
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Collaboration
Teams work closely with QC and other departments to
maintain consistent quality. 4



“Safety First, Quality Always”
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Finihsing Department - Anodizing
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Top-Down Role Modeling
Leaders and supervisors consistently demonstrate 5S
behaviour, making it easy for workers to follow.
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Root Cause Solutions
Problems are not temporarily fixed; the team identifies the
root cause and implements long-term, practical solutions.

BRER B AT R AT
BURTEHBERIEER,
TEBIESANERFRETE .

Clear, Enforced Standards
Everyone understands expectations, and supervisors ensure
compliance through daily checks.
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Team Collaboration
Workers, supervisors, and other departments work together to
maintain cleanliness, order, and efficiency.
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Thank you for reading. This update is for internal reference only
and is intended for circulation within PMI, PMIBA and all
subsidiaries. We welcome your suggestions regarding any
shortcomings in the content.

—Project Management Department







