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We Did It!

Silver Recognition for Our ESG Transformation

¥We are pround to share that PMB Aluminium Sdn. Bhd. has been honoured with the
Sahier Asvard in the Translormation Category atl the ESG Positnie Impalt Awands 2026,
organized by The Sior

The transformation category recognizes organizations that have successfully embedded
sustainability into their business by creating long-term environmental, social economic, and
institutional value. This recognition reflects our continued commitment to integrating ESG
principles into the way we operate, innovate and grow.

F!‘L“-\T.E-'n"-l'lg this refognetion 15 an endouragement me‘

continue strengthening our sustainability journey
through Ccontinuous Improvement responsible
business practices, and innovation. It reinforce our
commitment to creating long-term wvalue for our
slakeholder while contnbuling 106 4 more Suslainable
future

This achievement belongs to ewery team member
whole dedication, oollaboration, and perséverandes
have contributed o our ESG journey. Every effort,
whether large or small, has played a meaningful role in
driving our transformation forward

At we oolebrate this achievement, Wwe remain commitiéd o conlinuoushy
mproving our sustainability performance and creating positive impact for our people,
our commumnities, and the emdronment. Thank you to everyone who has been part of
this journey - let us continue building 3 more sustainable future together
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asrs FROM VISION TO VALUE
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TECH-EMPOWERED SMART MANUFACTURING:
MELTING & CASTING WORKSHOP II FURNACE UPGRADE

True cost reduction and efficiency enhancement go beyond mere cost-cutting; they are achieved
through the synergy of technology and management, realizing a parity between cost and productivity.

Guided by this strategy, the 2024 Melting Furnace Upgrade shifted from passive maintenance to
proactive "efficiency reshaping." By combining technical iteration with lean management, the project
generates CNY 1.3 million in annual cash flow and significant environmental benefits, setting a
benchmark for aligning economic returns with "Dual Carbon" goals.

Entering their fifth year, Furnaces #1 and #2 faced declining thermal efficiency and
rising marginal energy costs. To avoid passive, piecemeal repairs, the team executed a
systematic efficiency reshaping:

Project Background I

® Infrastructure Restructuring: Replacing piecemeal repairs with comprehensive
furnace recasting and redesigned refractory linings to fundamentally block heat
loss.

® Core Tech Empowerment: Deploying advanced high-efficiency burners and
optimizing gas-air premixing algorithms to exponentially boost combustion
efficiency.

® Green Operations: Prioritizing emission reduction through technical upgrades
that minimize auxiliary exhaust and heat loss, fulfilling our sustainability
commitments.

Pre- and Post-Reshaping Comparison
Key Metrics Pre-Reshaping Post-Reshaping
Severe wear on linings;

Asset Health  declining thermal efficiency
with hidden safety risks.

Energy Furnace #2: 63.1m?/t;
Productivity Furnace #1: 65.1m>/t)
Financial High energy costs with no
Return room for profit release.
ESG & Significant exhaust and heat

leakage, facing high

Compliance ; :
environmental compliance

The furnace upgrade successfully resolved aging-related safety risks and bottlenecks, driving
deep cost and efficiency gains through innovation. As the Melting Workshop I upgrade is
now fully underway, we will integrate tech empowerment with lean management to
continuously elevate our operations and build a true win-win benchmark for cost efficiency
and sustainable development.

Author: Zoey Zhu . Billy Du
Data Source: Casting Workshop
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Every Action Counts:
Driving Decarbonization Together

As climate change continues to shape the global
business landscape, building ofganizational
awareness and capability (o achieving Press
Metals net zero ambition. To support this, a
Climate Action and Decarbonization Briefing
was conducted (o strengthen undersianding of
the Group's chimate COMIMILMments,
decarbonization strategy. and the role each
function plays in driving sustainable growth.

The session connected global dimate developments with Press Metals own decarbonization
journey, providing participants with a clearer understanding of greenhouse gas (GHG) emissions,
climate-related expectations, and the practical strategies being implements across the Group to reduce

emissions and create long-tenm value.

Climate Action is a Business Priority

Decarbonization supports regulatory compliance, strengthens competitheness,
improves operations efficiency, and enhance long-term resilience.

Quality Data drives Meaningful Action

Complete and consistent GHG data is fundamental for measuring progress and
identifying improvement opporunities.

Scope 3 Emission Metter Most

Purchased materials, particularty aluminium ingots, repréesent the largest emission
source, highlighting the imponance of sustainable procurement and supplier
CNZAgement.

Operational Improvements Make a Difference

Process oplimization, energy savings practices, and regular equipment maintenance
contribute 1o reducing emissions.

Collaboration Accelerates Progress

Working with suppliers, logistics partners, and exploring renéwable energy
OPPOrtunities will Support Press Metal's ransition towards a lower-carbon future.

The briefing reinforced that achieving out climate goals requires collaboration across

organization, with every function contributing 1o 3 more sustainable and resilient future.

Author: Branda Yap
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THE SAFE AND
RESPECTFUL
WORKPLACE I

Building a Workplace
Where Everyone Thrives

A safe and respectful workplace is built on
trust, empathy, and shared responsibility.
Together, we create an environment where
everyone belongs and can succeed.

TRAINING OBJECTIVES
AWARENESS
Recognize the importance of respect

TRAINING OVERVIEW

and safety in the workplace.

PREVENTION
Identify and prevent behaviors that

PROFESSIONALISM

harm individuals or the workplace.
= POSITIVE WORKPLACE CULTURE
COMMUNICATION

Foster open, honest, and respectful
dialogue.

v C

RESPECT INCLUSIVITY

& &

m»

SAFETY
ACCOUNTABILITY

KEY MESSAGE

@ ©

CONDUCT

Value every Embrace diverse Promote , our daily actions, conversations,

individual and perspectives and physical and .ACt w.lth isi

treat others ensure everyone psychological integrity, and decisions.
with dignity. belongs. safety for all. courtesy, and
accountability. t}
THOUGHTS FROM
CHINA COLLEAGUE
INPMPVSARAWAK:

_YANG XIN XIN-

RESPECT TODAY.
BETTERWORKPLACE TOMORROW.

AUTHOR : JORGINA JAMES
TRAINER : JOHNSON LIM
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FROM FACTORY MANAGER TO "APPRENTICE": A
"REVERSE" JOURNEY OF UNCOMPROMISING TECHNICAL
PURSUIT

Feature Interview —Tab Li

"As a STEM graduate, I have a natural affinity for materials research."

Since joining PMI in early 2008, he has dedicated 18 years to the company. Driven by his relentless
pursuit of technology, this veteran "STEM guy," born in the early 1970s, has refined himself into a
"living encyclopedia" of PMI's melting and casting field.

A "Reverse" Journey Driven by Technology

At the end of 2007, he resigned from his position as factory manager at an aluminum plant in
Zhongshan, bringing his management career at a smaller enterprise to a close. "The boss at the
smaller plant wanted to cut costs and produce substandard products, but I insisted that quality is the
bottom line. Since we had fundamentally different values, we simply couldn't work together."

When PMI was still in its early stages, the Production Director immediately extended an olive branch
upon hearing of his resignation. Recognizing PMI's superior technology and management as a
Malaysian-invested plant, he gladly accepted a mid-level role without feeling any loss. "A bigger
platform and cutting-edge technology make starting over absolutely worth it."

During the interview,LIM HENG KAM, the General Manager in charge of downstream processes at
the time, said only two words: "Try it." That single try has lasted for eighteen years.

Tackling the "Tough Nuts": The Breakthrough from Building Materials to 3C and Automotive
Aluminum

PMI's journey is deeply etched in his melting and casting log. Joining a workshop with subpar skills
and quality, he was driven by a personal obsession to turn the substandard into the excellent.
Within years, he streamlined production, knowing that mastering melting and casting is the critical
prerequisite for high-end material innovation.

Early on, PMI focused on exporting building materials, where melting and casting only required
standard compositions, with downstream processes handling dimensional and color control.
However, PMI was highly visionary, early targeting a major international smartphone brand. These
products demanded extreme alloy purity; even trace impurities caused black streaks after
anodizing.

Facing this, the team "squeezed dry" the potential of aging equipment in Workshop I, originally
unsuited for 3C products. They successfully delivered qualified products and developed a robust
process, which has since become one of PMI's core competitive advantages.

Sy



On March 29, 2019, Workshop II (dedicated to 3C) launched. Despite severe commissioning
challenges—including immature tech, key staff departures, and external doubts—he led his team to
refine the process, turning the "impossible" into a mass production reality.

Following the post-pandemic market contraction, the company adjusted its strategy to pivot toward
automotive materials. Automotive applications demand material strength comparable to steel, while
also meeting the specific lightweighting needs of new energy vehicles, such as strict tensile and yield
strength standards.

Facing this new challenge, he smiled and candidly remarked, "Smartphone materials demand even
higher purity than automotive materials. With the solid technical foundation built from our 3C
products, developing automotive materials was actually not that difficult."

Safety is an "Ongoing Journey": A Deep-Rooted Awe

Melting and casting is a widely recognized high-risk process involving gas, extreme heat, heavy
metals, and specialized forklifts. Safety is never 100%; it is always an "ongoing journey."

He takes no shortcuts in safety management. He arrives at the workshop at 7:10 AM daily, making
safety the first agenda item in morning briefings, and ensures all staff recite the safety regulations.
His management philosophy is "strict but fair": strict in enforcing the "Four Do-Nots" principle for
any safety violations without exception, yet fair in ensuring tasks are assigned based on individual
capabilities and suitability.

Beyond rigid systems, he has developed a "sixth sense," proactively monitoring equipment,
personnel, and even weather conditions. He emphasizes, "Safety rules must be stringent but deeply
embedded. Managers must guide and demonstrate, turning safety awareness into everyone's muscle
memory."

Adpvice for the Next Generation: Persevere Where Others Cannot

As a '"veteran mentor," his deepest advice to young employees is "perseverance." Citing older
generations of scientists, he said, "Qian Xueshen and his peers dedicated their entire lives to a single
pursuit, achieving monumental success. You can only possess what others cannot, by persevering
where others cannot."

He is full of anticipation for the upcoming upgrade of the new production line in Workshop I: "The
new equipment will be safer, more stable, and more efficient, significantly reducing manual
intervention. In the future, we will also introduce robots to further minimize safety risks."

Yet, he remains true to his original aspiration: "As long as the company is developing new materials,
I will keep exploring. Refining aluminum well is the most practical and fulfilling thing I can do in
my life."

As the interview concluded, he smiled and waved his hand: "Don't write about me; focus on the
team. PMI's technology was forged by a group of people who endured through it all."

Author: Zoey Zhu
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LEGAL EDUCATION ’WORK-RELATED INJURY FOR E-
BIKE COMMUTE SHORTCUTS?

PMI cares deeply about your safety, both at work and during your daily commute. While e-bikes are a
common and convenient transport, taking shortcuts can sometimes lead to accidents that fail to
qualify as work-related injuries. Why does this happen?

This session combines real judicial cases with legal interpretations to clarify these boundaries. We
hope this helps everyone better safeguard their personal safety and legitimate rights, and "jointly build
the most solid safety defense line for PM1."

Case Summary '

e Case Background: Mr. Xia illegally rode his e-bike onto a restricted expressway to take a shortcut
after a night shift, resulting in an accident.

» Legal Dispute: He applied for work-related injury recognition, but the application was rejected.

e Court Ruling: The court upheld the rejection, stating that entering a prohibited expressway is illegal
and violates traffic safety common sense. Thus, his commute was not considered a "reasonable
route," making the injury ineligible for work-related compensation.

Source: First-Instance Administrative Judgment in the Case of Mr. Xia et al. v. Chongqing xxx
Industrial Manufacturing Co., Ltd. Regarding the Determination of Work-Related Injury
Insurance Eligibility or Benefits (Judgment Rendered on 31 December 2025)

Relevant Laws and Regulations

Names of Laws and Regulations Content

Article 14 defines seven scenarios for work-related injuries: (1)
Injuries at work due to job duties; (2) injuries during job-related prep
Regulations on Work-Related orfinishing work; (3) injuries from violence while performing
Injury Insurance (2010 Revision) duties; (4) occupational diseases; (5) injuries or going missing during
business trips; (6) non-fault commute traffic/transit accidents, and
(7) other legally recognized circumstances.

Article 6 defines four scenarios for "on the way to or from work": (a)
commuting between the workplace and one's own residence or
employer-provided dormitory within a reasonable time and route;
(b) commuting between the workplace and the residence of a
spouse, parent, or child within a reasonable time and route; (c)
commuting within a reasonable time and route while engaging in
activities necessary for daily work and life; and (d) commuting via
other reasonable routes within a reasonable time.

The Supreme People's Court's
Provisions on Several Issues
Concerning  the  Trial  of
Administrative Cases Involving
Work-Related Injury Insurance

-15-



Legal Analysis

Under relevant regulations and judicial practice, recognizing a commute injury as work-related
requires satisfying all three conditions:

* The injury occurs during the commute to or from work.

* The route meets the requirement of a "reasonable route."

* In terms of accident liability, the injury results from a traffic accident for which the employee is
not primarily at fault.

A legally "reasonable route" must first be lawful. Since electric bicycles are strictly prohibited on
urban expressways, riding one onto such a road is a severe traffic violation and cannot qualify as a
"reasonable route." Recognizing injuries from illegal commutes as work-related would set a negative
judicial precedent, encouraging rule-breaking for convenience and undermining public legal
awareness. Therefore, employees must strictly comply with traffic laws and choose legally valid
routes for their daily commute.

Message: Legal Boundaries Exist, and Safety Leaves No Room for Luck
"Put safety first, and keep health in your heart." The company pays work-related injury insurance for

all employees to provide a safety net for your commutes and work. But what we truly hope for, above
all, is that every employee arrives at work and returns home safely.

Safety is the greatest benefit, and law-abidance is the best protection. May every colleague a safe and
smooth commute every day!

Author: Rita Yu
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Thank you for reading. This update is for internal reference only
and is intended for circulation within PMI, PMIBA and all
subsidiaries. We welcome your suggestions regarding any
shortcomings in the content.

—Project Management Department
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